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ABSTRACT 

The Student Equity Plan developed by California's 
Mount San Jacinto College (MSJC) is intended to assure equal access 
of historically underrepresented and ethnic minority students while 
maintaining excellence in academic standards. This update provides 
current information on the goals and activities involved in the Plan. 
An executive summary reviews state legislation mandating the 
development of student equity plans, the goals and initiatives of the 
Plan, and student equity indicators used at MSJC. The second section 
provides background information to the development of the plan, while 
the third provides tables of results from surveys of faculty, staff, 
and students regarding the campus climate. The fourth section 
discusses student access at MSJC, providing data on the percentages 
of ethnic groups in the college service area and student body and 
suggesting that the college's funding be increased in order to 
adequately serve all the students. Sections five through eight then 
provide data by ethnic group and gender on basic skills completion, 
successful course completion, degree and certificate completion, and 
transfer. The final section describes MSJC's annual review model. 

Each section includes tables which detail the barriers pertaining to 
that section, and implementation strategies for each barrier. 
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t is the mission of 
Mt. San Jacinto College to 
provide excellent academic, 
career and life-long learning 
programs in a student-centered 
environment while meeting the 
needs of the diverse communities 
and populations served, and to 
promote the cultural and ethnic 
diversity of students and staff. 
As a major community resource, 
the college also provides 
programs for personal 
enrichment and cultural 
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Executive Summary 



The Student Equity Policy adopted by the Board of Governors in September 1992 requires 
districts in the community college system to develop student equity plans. The intent is to 
assure that the college population reflects the diversity of the college’s demographic area and 
to increase the access, success, transfer, and completion of degrees and certificates of 
historically underrepresented and ethnic minority students. During Spring 1993, the 
Chancellor’s Office of the California Community Colleges established regulations on student 
equity, mandating the development of student equity plans. The definition of “Student Equity” 
can be found in Subchapter 4, section 54220, Division 6 of Title 5 of the California Code of 
Regulations. 

Goals and Initiatives 

The majority of historically underrepresented students currently enrolled in higher education 
are enrolled in community colleges. Consequently, the success of these students depends upon 
the community college system’s ability to retain and educate them. After seeking input from 
all college sectors, the Student Equity Committee has identified barriers and set goals in order 
to assure that all students and potential students of Mt. San Jacinto College, specifically those 
who have been historically underrepresented in higher education, feel welcome and have equal 
opportunities for educational success. 

The Student Equity Plan Update addresses the following indicators: Campus Climate, Access, 
Basic Skills and ESL, Course Completion, Degrees and Certificates, and Transfer. Each 
section of the plan begins with a chart which includes and explains the research. Following 
each chart is a section entitled Research Implications which summarizes the data. Then the 
Goals are presented with charts which identify barriers, implementation strategies, 
accountability, timelines, resources, and evaluation benchmarks. To complete the review of 
Barriers established by the College for the Student Equity Plan Update, all employees, 
departments, and committees named in the report received highlighted sections of the report 
for their review. Several follow-up reminders were then sent, as well as a general 
memorandum to all college employees allowing those not named in the reports’ accountability 
sections to contribute. 

The following goals serve as student equity indicators: 

• Campus Climate: 

To enhance the campus climate at MSJC so that all students and employees feel 
welcome; To increase awareness of and sensitivity toward historically underrepresented 
groups among all students and employees 

• Access: 

To establish an ethnic distribution of enrollment that reflects the adult population of our 
service area by 2000; To increase college funding base so that all students, specifically 
historically underrepresented students, have access to college 



• Basic Skills: 

To improve by 5% a year the percentage of students who successfully complete 
the degree-applicable course in English within six semesters of having completed the 
final ESL course; To improve by 5 % a year the percentage of students who 
successfully complete the degree-applicable course in English and math within six 
semesters of having completed the final basic skills course 

• Successful Course Completion: 

To increase completion rates by 5 % a year for each historically underrepresented 
group; To reduce the difference between all groups to a maximum of 10% by 2000; To 
maintain standards of rigor throughout the process 

• Degree and Certificate Completion: 

To increase the total number of degrees and certificates awarded by 10% a year; 

To ensure that the ethnic distribution of degree and certificate recipients is equal to the 
enrollments four years earlier 

• Transfer: 

To increase by 5% a year the number of students who transfer; To ensure that the 
ethnic distribution of transfer students is within 2% of the enrollments four years 
earlier 

The Student Equity Committee oversees efforts to achieve these goals. 

Resources 

The offices and departments responsible for the implementation of goals are responsible for 
seeking appropriate funding avenues for the achievement of these goals. The Student Equity 
Committee monitors implementation, accountability, target completion dates, and evaluation 
benchmarks. 

Conclusion 

It is the mission of Mt. San Jacinto College to provide excellent academic, career and life-long 
learning programs in a student-centered environment while meeting the needs of the diverse 
communities and populations served, and to promote the cultural and ethnic diversity of 
students and staff. As a major community resource, the college also provides programs for 
personal enrichment and cultural opportunities for the entire community. 



The Student Equity Plan reflects the college community’s involvement in and commitment to 
this purpose. 



For additional information about Mt. San Jacinto College’s Student Equity Plan, please contact Dana Reece Baylard in the 
Office of Research. 




2 



8 



Introduction and Background 

Plan Develo pment 

This plan exemplifies the collaborative work of representatives from all college constituencies, 
led by the Student Equity Committee, a committee comprised of students, faculty, staff, and 
management. The initial charge of the committee was to develop a Student Equity Plan that 
would be reviewed and revised within the college’s shared governance procedure. 

Mt. San Jacinto College has designated student equity as a significant part of the ongoing 
planning agenda coordinated by the Office of Research to insure wide range involvement of all 
segments of the campus. The focus of the Student Equity Committee has been to assure equal 
access while maintaining excellence in academic standards. 

MethodoIog\LandJLimitations 

The State recommended student equity indicators were utilized to guide student equity research 
at Mt. San Jacinto College. Research focused on area demographics, student body 
demographics, ESL and basic skills completion rates, successful course completion rates, 
degree and certificate completion rates, and transfer rates. 
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Campus Climate 



Research Implications 

The California Postsecondary Education Commission (CPEC) published three documents (1990- 
1992) in which it examined the relationship between campus climate and student equity. These 
documents respond in part to Assembly Bill 4071 (Vasconcellos, 1988), which directed the 
Commission to investigate the feasibility of developing an educational assessment system for 
California higher education. CPEC recommends that all California institutions of higher education 
assess campus climate as it relates to equity in order to assure that all historically underrepresented 
students feel welcome and supported in their pursuit of educational advancement. 

The purpose of Campus Climate research at Mt. San Jacinto College was to assess the extent to 
which MSJC campuses provide a welcome and supportive environment for students of special 
groups. These groups include ethnic groups, racial groups, women, disabled students, and a 
variety of groups which were addressed less comprehensively, including gays and lesbians and age 
groups. 

In 1995, questionnaires were administered to students in two ways: by mail (former, current, and 
potential students) and in classrooms (Summer, 1995). Questionnaires for full-time faculty and 
all staff were administered during the Fall Pre-College meeting (1995), and additional surveys 
were distributed to all offices to assure that all staff were able to participate. 

Additionally, a memorandum was sent to all managers, faculty, staff, ASB, and student clubs 
inviting suggestions for enhancing campus climate, and interviews were conducted of faculty and 
staff who could provide additional information in relation to the assessment of campus climate. 
The suggestions generated by the interviews and memorandum were incorporated into the 
Barriers, Implementation Strategy, and Accountability sections of the report. 
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Research_Summary 



Questions: 

• Does Mt. San Jacinto College provide a welcoming and supportive environment? 

• Do students experience bias? 

• Is the campus climate friendly and welcoming to faculty and staff? 

• Do faculty and staff (including administrators and managers) provide a friendly and 
welcoming environment? 

Conclusions: 

• Mt. San Jacinto College is a friendly and welcoming place for most students and 
faculty according to questionnaire responses. 

• Most students from special groups expressed a need for further multi-cultural 
enrichment. 

• Significant discrepancies exist within faculty concerning demographic representation, 
equality for student groups, and sexist and racist behaviors. 

• A significant number of faculty respondents expressed a distinct disinterest in attending 
workshops concerning special groups. 

• A significant portion of staff respondents expressed that disparaging comments, sexist 
and racist behavior, and rude treatment existed within faculty, staff, and 
administration. 

• Assessment of campus climate was more neutral for staff. 



Goal: To enhance the campus climate at MSJC so that all students and 

employees feel welcome. 

Goal: To increase awareness of and sensitivity toward historically 

underrepresented groups among all students and employees. 
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Student Access at MSJC 



Access Research 

The comparison of the percentage of each group that is enrolled to the percentage 
of each group in the adult population within the community served. 



Area Population 


Percentages ; 


Asian 


2.93% 


African American 


3.42% 


Hispanic 


19.68% 


Native American 


1.24% 


White 


83.44% 


Female 


51.89% 



Area population is based on projection of the 1990 census by zip codes within service area. As MSJC service area is 
determined by trustee areas (comprised of census tracts) histead of zip codes, these data cannot be considered entirely 
representative. 

Hispanic grouping has been projected as an ethnicity and may therefore overlap with other race categories. Therefore , 
comparisons between area Hispanic population and MSJC Hispanic population cannot be considered entirely representative. 
Disabled data are unavailable. 



Spring, 1995 



MSJC Population 


Male •• 


Female 


Total 


Asian 


0.89% 


n = 056 


0.95% 


n = 060 


1.84% 


n= 1 16 


African American 


1.76% 


n= 1 1 1 


1.52% 


n = 096 


3.29% 


n = 207 


Filipino 


0.64% 


n = 040 


0.81% 


to 

o 

II 

G 


1.44% 


n=091 


Hispanic 


6.70% 


n = 422 


11.05% 


n = 696 


17.75% 


n= 1 118 


Native American 


0.86% 


*o 

o 

II 

c 


1.62% 


n= 102 


2.48% 


n= 156 


White 


24.43% 


n= 1539 


44.79% 


n=2821 


69.23% 


n=4360 


Pacific Islander 


0.11% 


3 

II 

O 

o 

-o 


0.14% 


n = 009 


0.25% 


n=016 


Disabled 


1.89% 


n= 119 


2.56% 


n= 161 


4.44% 


n = 280 


Female 






63% 


n=3996 



MSJC Population represents Spring 1995 enrollment 
'h ” = the total number of students 



(Benchnmrk figures exclude Unknown and Decline to State categories ; therefore, the total of the seven ethnicity/race 
groupings does not equal 100%. Disabled data represent only those students utilizing the Disabled Students Program 
^ d may therefore not be entirely representative.) 



ERIC 



Research Implications, 1995 

California Community Colleges are designed to provide open access to all Californians who have 
graduated from high school as well as those who have not graduated but who are 18 years of age 
or older and can benefit from instruction. Mt. San Jacinto College, due to an enrollment cap 
which did not reflect its status as the second fastest growing district in the state, has been unable 
to adequately serve its community, which is growing rapidly and becoming increasingly diverse. 
According to projections of the 1990 census, the community Mt. San Jacinto College serves has 
grown by ten to twelve percent with a fairly even distribution by ethnicity and race. 

Consequently, ten to twelve percent of the population, regardless of ethnicity or race, has not 
been served. Due to increased funding for the 1996-97 year, Mt. San Jacinto College expects to 
experience rapid growth and to begin to serve that population. 

Although Mt. San Jacinto College’s enrollment appears to reflect the diversity of the community 
fairly well, the College is concerned that because of rapid growth in the service area, the census 
projection may not adequately reflect the diversity of the community. Funding limitations 
impacted outreach and recruitment efforts; however, the College is now working hard to expand 
these efforts. 

Community representation of Asians, when compared to college enrollment of Asians, Filipinos, 
and Pacific Islanders, is slightly below (.13%) their representation in the community. Hispanics 
are 1.93% below their representation in the college; however, as Hispanic (as an ethnicity) 
overlaps with race categories, this number may not be entirely representative. Native Americans 
are represented at 1.24% above their numbers in the community. Women are represented at 12% 
above their numbers in the community. 



Goal: To establish an ethnic distribution of enrollment that reflects the 

adult population of our service area by 2000 

Goal: To increase college funding base so that all students, specifically 

historically underrepresented students, have access to college 



Spring, 1996 



MSJC Population . 


Male "'"v" / \ 


Female • I*./. 


Total 


Asian/Pacific Islander 


1.04% 


n=60 


1.14% 


n=66 


2.18% 


n= 126 


African American 


1.84% 


n= 106 


1.52% 


n= 111 


3.. 36% 


n=217 


Filipino 


0.85% 


n=49 


0.83% 


n=48 


1.68% 


n=97 


Hispanic 


7.44% 


n=430 


11.15% 


n=644 


18.59% 


r- 

o 

II 

a 


Native American 


1.00% 


n=56 


1.80% 


n= 102 


2.80% 


n= 158 


White 


22.54% 


n=1302 


42.76% 


n=2470 


65.30% 


n=3772 


Disabled 


2.10% 


n= 19 


2.90% 


n= 170 


5.00% 


n=289 


Female 






60% 


n=3441 



(MSJC Population) represents Spring 1996 enrollment 
( ,f n ") = the total number of students 

(Benchmark figures exclude Unknown and Decline to State categories; therefore , the total of the seven ethnicity /race 
groupings does not equal 100%. Disabled data represent only those students utilizing the Disabled Students Program 
and may therefore not be entirely representative.) 

Research Implications, 1996 

Mt. San Jacinto College is still concerned that the census projection may not adequately reflect 
the diversity of the community and is hence planning to incorporate additional factors into a 
census projection slated for next year. 

College representative of Asians and Pacific Islanders, African Americans, Filipinos, Hispanics, 
and Native Americans has risen slightly, with the greatest gains made by the Hispanic population 
(0.84%). The Disabled Student population has also increased slightly (0.56%). The gain in 
historically underrepresented students represents a 3.93% increase in diversity for the College 
student body. 

While the College is pleased that it has made progress toward both of its Access goals, increasing 
student diversity and increasing the college funding base are still considered to be of primary 
importance. 
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Basic Skills Completion Rates at MSJC 



Basic Math Completion Rates Research, Spring 1995 

The percentage of students who completed the degree-applicable course (Math 
90) within two semesters of having completed the final basic skills course 
(Math 51). 



Population 


1992 enrolled 


% inMathSl - •; r 


% in Math 90 


Asian 


1.92% 


n= 175 


8.0% 


n= 14 


35.7% 


n=05 


African American 


2.66% 


n=243 


16.1% 


n = 39 


30.8 


n= 12 


Filipino 


0.93% 


n=085 


25.9% 


n=22 


22.7% 


n = 05 


Hispanic 


19.18% 


n= 1751 


13.3% 


n=233 


31.8% 


n = 74 


Native American 


2.57% 


n=235 


25.1% 


n=59 


22.0% 


n= 13 


White 


68.10% 


n=6215 


26.3% 


n= 1072 


46.2% 


n = 383 


Pacific Islander 


0.26% 


n=024 


12.5% 


n=03 


66.7% 


n = 02 


Disabled 


0.02% 


n= 193 


0.0% 


n=0 


0.0% 


n=0 


Females 


62.94% 


n=5738 


19.82% 


n= 1137 


35.62% 


n=405 



1992 enrolled signifies opening course enrollment 

% in Math 51 represents a subset of 1992 enrolled : students who enrolled in Math 51 during their academic career 

% in Math 90 represents the subset of % in Math 51 enrolled who completed Math 90 within two semesters of having 
taken Math 5 1 

“n" = the total number of students 

(Benchmark figures exclude Unknown and Decline to State categories ; therefore , the total of the seven ethnicity /race 
groupings does not equal 100%. Disabled data represent only those students utilizing the Disabled Students Program 
and may therefore not be entirely representative.) 
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Basic English Completion Rates Research, Spring 1995 

The percentage of students who completed the degree-applicable course 
(English 98) within two semesters of having completed the final basic skills 
course (English 60; 64). 



, Population;; . . . 


••1992 enrolled 


% Eng. 60/64 


% Eng;! 98 


Asian 


1.92% 


r* 

7 

a 


39.4% 


n=69 


23.2% 


n= 16 


African American 


2.66% 


n=243 


20.6% 


o 

II 

a 


32.0% 


n= 16 


Filipino 


0.93% 


IT) 

OO 

o 

II 

a 


38.8% 


n=33 


30.3% 


n= 10 


Hispanic 


19.18% 


n= 1751 


19.6% 


n=343 


27.4% 


n=94 


Native American 


2.57% 


n=235 


20.4% 


0 

II 

00 


25.0% 


n= 12 


White 


68.10% 


n=6215 


12.1% 


n=754 


32.5% 


n=245 


Pacific Islander 


0.26% 


n=024 


12.5% 


n=3 


33.3% 


n= 1 


Disabled 


0.02% 


n= 193 


0.0% 


n = 0 


0.0% 


n = 0 


Female 


62.94% 


n=5738 


15.68% 


n = 900 


23.0% 


n = 207 



1992 enrolled signifies opening course enrollment 

% Eng. 60/64 represents a subset of 1992 enrolled : students who enrolled in English 60 during their academic career 

% English 98 represents the subset of % Eng. 60/64 students who completed English 98 within two semesters of having 
taken either English 60 or English 64 

u ri‘ = the total number of students 

(Benchmark figures exclude Unknown and Decline to State categories ; therefore , the total of the seven ethnicity /race 
groupings does not equal 100%) 
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Research Implications, 1995 

Successful completion rates in ESL/basic skills courses are an important indicator of student 
success, specifically for historically underrepresented student populations. Statewide basic skills 
course completion rates tend to be lower than completion rates in all other course work areas. 
According to The E ffectiveness of California rommnnity Colleges on Selected Pp.rformanrp. 
Measures (April, 1995), Statewide completion rates were 4.4% for ESL courses and 9.3% for 
remediation/basic skills courses for Fall 1992. Presumably, the statewide rates for successful 
completion of degree-applicable course work in the discipline within a given number of semesters 
of having completed the final basic skills course would be significantly lower. Mt. San Jacinto 
College found that the lack of transfer level ESL course offerings compromised accurate 
assessment of student progress in ESL. Completion rates from final ESL courses (English 
53/54), which are non-transferable, to the degree-applicable English course (English 98) are 
virtually non-existent, with 0.0006% being the highest average (Hispanic) for all ethnic 
groupings. 

Basic skills course completion rates in English (within two semesters) are fairly evenly 
distributed, with a mean of 29.1%. Successful completion rates are highest for Pacific Islanders, 
whites, and African Americans, in that order. Completion rates are lowest for Asians, females, 
Native Americans, and Hispanics, in that order. The range between all groupings is 10.1%. The 
range between all groupings except for Pacific Islanders, whose group is comprised of three 
individuals and hence skews the sample, is 9.3%. No disabled students enrolled. 

Successful course completion rates in math (within two semesters) have a range of 44.7%, with a 
mean completion rate of 36.6%. Distribution reflects significantly higher completion rates for 
Pacific Islanders, whose grouping is comprised of three individuals and hence skews the 
sampling. The range without this grouping is 24.2%. Whites have the second highest 
completion rate, though they fall 20.5% below Pacific Islanders. Asians and females are third at 
approximately 10.5% lower than whites. Lowest completion rates are held by Filipinos and 
Native Americans, whose fates differ by only 0.7%. These results display the importance of 
breaking Asians into as many categories as possible, as their success rates as well as their cultures 
differ widely. No disabled students enrolled in Math 51. 



Goal : To improve by 5% a year the percentage of students who successfully 

complete the degree-applicable course in English ( English 98) within six 
semesters of having completed the final ESL course 

Goal: To improve by 5% a year the percentage of students who successfully 

complete the degree-applicable course ( English 98) within two semesters of 
having completed the final basic skills course (English 60) 

Goal: To improve by 5% a year the percentage of students who successfully 
complete the degree-applicable course (Math 90) in the discipline within 
two semesters of having completed the final basic skills course (Math 51) 

ERIC 
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Basic Math Completion Rates Research, Spring 1996 

The percentage of students who completed the degree-applicable course (Math 
90) within two semesters of having completed the final basic skills course 
(Math 51). 



Population 


...1993 enrolled 


% in Math 51 |||1||1 


% in Math 90 


Asian 


2.02% n= 146 


9.59% n= 14 


35.71% n=5 


African American 


3.34% n=242 


19.42% n=47 


27.66% n=13 


Filipino 


1.13% n=82 


24.39% n=20 


25.00% n=5 


Hispanic 


16.39% n=1186 


21.75% n=258 


34.88% n=90 


Native American 


2.56% n= 185 


26.49% n=49 


28.57% n=14 


White 


70.31% n=5089 


19.73% n= 1004 


38.45% n = 386 


Pacific Islander 


0.32% n = 23 


17.39% n=4 


50.00% n=2 


Disabled 


3.19% n=231 


40.69% n=94 


38.30% n=36 


Females 


62.59% n=4530 


24.13% n= 1093 


37.79% n=413 



1993 enrolled signifies opening course enrollment 

% in Math 51 represents a subset of 1993 enrolled: students who enrolled in Math 51 during their academic career 

% in Math 90 represents the subset of % in Math 51 enrolled who completed Math 90 within two semesters of having 
taken Math 5 1 

“n” = the total number of students 

(Benchmark figures exclude Unknown and Decline to State categories ; therefore , the total of the seven ethnicity /race 
groupings does not equal 100%, Disabled data represent only those students utilizing the Disabled Students Program 
and may therefore not be entirely representative.) 
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Basic English Completion Rates Research, Spring 1996 

The percentage of students who completed the degree-applicable course 
(English 98) within two semesters of having completed the final basic skills 
course (English 60;64). 



Population |||| 


1993 enrolled 


% Eng. 60/64 


% Eng. 98 •• 


Asian 


2.02% n= 146 


36.30% n=53 


35.85% n= 19 


African American 


3.34% n=242 


16.12% n=39 


25.64% n= 10 


Filipino 


1.13% n=82 


35.37% n=29 


34.48% n= 10 


Hispanic 


16.39% n=1186 


22.77% n=270 


28.89% n=78 


Native American 


2.56% n= 185 


14.59% n=27 


33.33% n=9 


White 


70.31% n=5089 


11.30% n=575 


37.57% n=216 


Pacific Islander 


0.32% n=23 


8.70% n=2 


100.00% n=2 


Disabled 


3.19% n=231 


45.45% n=105 


34.29% n=36 


Female 


62.59% n=4530 


15.43% n=699 


33.62% n=235 



1993 enrolled signifies opening course enrollment 

% Eng . 60/64 represents a subset of 1993 enrolled: students who enrolled in English 60 during their academic career 

% English 98 represents the subset of % Eng . 60/64 students who completed English 98 within two semesters of having 
taken either English 60 or English 64 

u n” = the total number of students 

(Benchmark figures exclude Unknown and Decline to State categories ; therefore , the total of the seven ethnicity /race 
groupings does not equal 100%) 
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Research Implications, 1996 

Basic math completion rates for Asians have remained within 1 % of 1995 percentages. African 
Americans (at 3.14%) and Whites at (7.75%) both experienced a drop in completion rates, 
whereas gains were made by disabled students (38.30%), Native Americans (6.57%), Hispanics 
(3.08%), Filipinos (2.3%), and female students 2.17%). 

Basic English completion rates for African Americans fell by 6.36%, whereas gains were made 
by disabled students (34.39%), female students (10.62%), Native Americans (8.33%), Whites 
(5.07%), Filipinos (4.18%), and Hispanics (1.49%). 

While the goal of increasing successful completion has been surpassed by disabled students and 
met by Native Americans in math and English and by Whites in English, the College needs to 
increase retention efforts. The drop in successful completion rates experienced by African 
Americans in both math and English is cause for concern. 
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ESL/BASIC SKILLS COMPLETION 
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Successful Course Completion at MSJC 



Successful Course Completion Research, Spring 1995 

The ratio of the number of courses that students successfully complete (A, B, 
C, Cr) to the number of courses in which students are enrolled on the census 
day of the term. 



Grouping 


ijTotal Population 


Courses Enrolled • 


Courses . Completed 


Asian 


1.84% 


n= 116 


n=276 


75% 


n=207 


African American 


3.29% 


n=207 


n=617 


51% 


n=317 


Filipino 


1.44% 


n=091 


n=201 


75% 


n= 150 


Hispanic 


17.75% 


n=l 118 


n=2569 


60% 


n= 1553 


Native American 


2.48% 


n= 156 


n=386 


60% 


n=220 


White 


69.23% 


n = 4360 


n=9250 


69% 


n=6392 


Pacific Islander 


0.25% 


n=016 


n=030 


53% 


n=016 


Disabled 


4.43% 


n=279 


n=873 


62% 


n=519 


Female 


62.79% 


n=3955 


n=8367 


69% 


n=5792 



Total Population represents Spring 1995 enrollment 

Courses Enrolled represents the total number of courses taken by each grouping 
'h "= the total number of students 

(Benchmark figures exclude Unknown and Decline to State categories ; therefore , the total of the seven ethnicity /race 
groupings does not equal 100%, Disabled data represent only those students enrolled in the Disabled Students Program 
and may therefore not be entirely representative,) 
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Successful Course Completion Research, Spring 1996 

The ratio of the number of courses that students successfully complete (A, B, 
C, Cr) to the number of courses in which students are enrolled on the census 
day of the term. 



Grouping 


Total Population : 111 


Courses 


Courses Completed 


Asian 


1.7% n= 127 


n=294 


71.77% n=211 


African American 


3.2% n=239 


n=717 


52.16% n=374 


Filipino 


oo 

o 

II 

a 

to 

Tf 


n=241 


62.66% n= 151 


Hispanic 


16.1% n= 1,198 


n=2,801 


61.91% n= 1,734 


Native American 


2.32% n= 173 


n=430 


56.74% n=244 


White 


58.2% n=4,343 


n=9,592 


67.96% n=6,519 


Pacific Islander 


0.23% n= 17 


n=37 


45.95% n=17 


Disabled 


3.85% n=287 


n=859 


60.42% n=519 


Female 


55.37% n=4,130 


n=9,170 


67.96% n= 6,232 



Total Population represents Spring 1996 enrollment (by start-date, including Commuter and Late Start classes) 

Courses Enrolled represents the total number of courses taken by each grouping 
'h "= the total number of students 

(Benchmark figures exclude Unknown and Decline to State categories ; therefore , the total of the seven ethnicity /race 
groupings does not equal 100%. Disabled data represent only those students enrolled in the Disabled Students Program 
and may therefore not be entirely representative.) 
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Research Implications, 1995 

Successful course completion is an important measure of equity. Mt. San Jacinto College’s 
successful course completion rates are highest for Asians and Filipinos, who share a 75% success 
rate. Successful course completion rates are second highest for whites and females at 69%. 
Disabled students succeed at 62%. Hispanics and Native Americans share a success rate of 60%. 
Lowest completion rates are held by disabled students, who succeed at 57%, by Pacific Islanders, 
who succeed at 53%, and by African Americans, who succeed at 51%. The range between all 
groupings is 24 % . 

Goal: To increase completion rates by 5% for each group 

Goal: To reduce the difference between all groups to a maximum of 10% 

by 2000 

Goal: To maintain standards of rigor throughout the process 



Research Implications, 1996 

Successful course completion rates are up slightly for African Americans (1.16%) and Hispanics 
(1.91%) and down slightly for Whites (1.04%), Females (1.04%), and disabled students 
(1.58%). Asians and Native Americans are both down by three percent. Pacific Islanders 
succeed at 7.05% below last year, and Filipinos succeed at 12.34% below last year. 

The reasons for these drops is not clear and will need to be examined further. These results will 
be distributed college wide for discussion and input. 
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Degree and Certificate Completion at MSJC 



Degree and Certificate Research, Fall 1994 

The total number of degrees and certificates awarded and the ethnic 
distribution of the recipients. 



MSJC Population- -k!/ ••• 


Degrees ■ 


Certificate? . 


Total 


Asian 


2.69% 


n= 12 


1.37% 


n = 02 


2.35% 


n= 14 


African American 


1.56% 


r- 

o 

II 

a 


1.37% 


n = 02 


1.51% 


n = 09 


Filipino 


0.67% 


D 

II 

o 

u> 


4.80% 


r-* 

o 

II 

a 


1.68% 


n= 10 


Hispanic 


9.56% 


n=43 


11.64% 


n= 17 


10.07% 


n = 60 


Native American 


1.78% 


oo 

o 

II 

a 


2.74% 


n=04 


2.01% 


n= 12 


White 


83.33% 


0 

II 

u> 


78.10% 


n= 114 


82.05% 


ON 

OO 

Tf 

II 

a 


Pacific Islander 


0.44% 


n = 02 


0.0% 


n = 0 


0.34% 


n=02 


Female 


75.11% 


n=338 


74.70% 


ON 

o 

7 

a 


75% 


n=447 



MSJC Population represents the students who were enrolled during Fall, 1994. 
'h " = the total number of students 
Disabled data are currently unavailable 



Research Implications, 1995 

Degree and certificate completion rates are consequential measures of student success and equity. 
At Mt. San Jacinto College, Asians, Native Americans, Filipinos, and Pacific Islanders receive 
degrees and certificates within .5% of their representation in the college. African Americans 
receive degrees and certificates at 1.78% below their representation; Hispanics, at 7.68% below 
their representation. Females receive degrees and certificates at 12% above their representation 
in the college. 



Goal: To increase by 10% a year the total number of degrees and 

certificates awarded 

Goal: To ensure that the ethnic distribution of degree and certificate 

recipients is within 2% of the enrollments four years earlier 
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Degree and Certificate Research, Fall 1995 

The total number of degrees and certificates awarded and the ethnic 
distribution of the recipients. 



MSJC Population 


Degrees;.: 


Certificates 


• Total ,.V •• ' ' 


Asian 


1.90% 


n= 17 


0.67% 


n=2 


1.59% 


n= 19 


African American 


1.12% 


n= 10 


1.00% 


n=3 


1.09% 


n= 13 


Filipino 


0.89% 


n=8 


2.34% 


n=7 


1.26% 


n= 15 


Hispanic 


9.15% 


n=82 


7.69% 


n=23 


8.79% 


n= 105 


Native American 


1.79% 


n= 16 


3.01% 


n=9 


2.09% 


n=25 


White 


41.07% 


n=368 


41.47% 


n= 124 


41.17% 


n=492 


Pacific Islander 


0.00% 


n=0 


0.00% 


n=0 


0.00% 


n = 0 


Female 


40.74% 


n=365 


39.80% 


n= 119 


40.50% 


n=484 


Disabled 


3.35% 


n=30 


4.01% 


n= 12 


3.51% 


n=42 



MSJC Population represents the students who registered for Fall, 1995 classes. 

"n " = the total number of students 

Disabled data represent only those students utilizing the Disabled Students Program and may 
therefore not be entirely representative. 

Research Implications 

Degree and certificate completion rates are consequential measures of student success and equity. 
At Mt. San Jacinto College, Asians, Native Americans, Filipinos, and Pacific Islanders receive 
degrees and certificates within .5% of their representation in the college. African Americans 
receive degrees and certificates at 1.78% below their representation; Hispanics, at 7.68% below 
their representation. Females receive degrees and certificates at 12% above their representation 
in the college. 

Goal: To increase by 10% a year the total number of degrees and certificates 

awarded 

Goal: To ensure that the ethnic distribution of degree and certificate recipients is 
within 2% of the enrollments four years earlier 




48 



83 



Research Implications, 1996 

Degree and certificate completion rates are down slightly (about 1%) for Asians, African 
Americans, Filipinos, and Hispanics. Whites and females experienced substantial drops at 
40.88% and 34.5% respectively. Native Americans experienced a very slight increase of 0.08%. 
Disabled Student data were unavailable last year. 

These data display that the College fell far short of its degree and certificate completion goal of 
increasing by 10% a year for the total number of degrees and certificates awarded. 

Consequently, the College will need to distribute and discuss these data and make expanded 
efforts to increase degree and certificate completion rates. 
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DEGREE AND CERTIFICATE COMPLETION 
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Transfer at MSJC 



Transfer Research Results, 1995 

The percentage of each group that is enrolled to the percentage who transfer to 
a CSU or a UC campus each year and the ethnic distribution of these transfer 
students. 



% MSJC population .. 


|li/9§li! 


92/93. : :f-; 


: 93/94 Cc 


Asian/Pacific Islander 


2.3% 


2.3% 


2.5% 


African American 


2.7% 


3.2% 


3.3% 


Filipino 


0.9% 


1.1% 


1.1% 


Hispanic 


14.2% . 


15.3% 


16.5% 


Native American 


2.7% 


2.8% 


2.6% 


White 


74.7% 


71.3% 


69.7% 



(Benchmark figures exclude Unknown and Decline to State categories; therefore, the total of the six groups does not equal 
1 00%. As Disabled and Female rates are currently unavailable, they are not displayed in MSJC population.) 



1% MSJC transfer^ratesilIlg^KI 


91/92 


92/93 


93/94 : 


Asian/Pacific Islander 


2.5% 


5.5% 


4.2% 


African American 


4.2% 


6.4% 


3.1% 


Filipino 


0.0% 


1.8% 


0.52% 


Hispanic 


11.8% 


13.6% 


18.2% 


Native American 


0.8% 


0.9% 


0.0% 


White 


74.0% 


55.5% 


61.5% 



(Benchmark figures exclude Unknown and Decline to State categories; therefore, the total of the six groups does not equal 
100%. These data are provided by CPEC. Disabled and Female population data are currently unavailable.) 
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Transfer at MSJC 



Transfer Research Results, 1996 

The percentage of each group that is enrolled to the percentage who transfer to 
a CSU or a UC campus four years later and the ethnic distribution of these 
transfer students. 



% MSJC population 


9 1/92.: A. 


Asian/Pacific Islander 


2.3% 


African American 


2.7% 


Filipino 


0.9% 


Hispanic 


14.2% 


Native American 


2.7% 


White 


74.7% 



(Benchmark figures exclude Unknown and Decline to State categories; therefore, the total of the six groups does not equal 
100%. As Disabled and Female rates are currently unavailable, they are not displayed in MSJC population.) 



% MSJC 'transfer fates 


94/95 


Asian/Pacific Islander 


3.6% 


African American 


3.2% 


Filipino 


0.0% 


Hispanic 


13.2% 


Native American 


2.3% 


White 


64.5% 



(Benchmark figures exclude Unknown and Decline to State categories; therefore, the total of the six groups does not equal 
100%. These data are provided by CPEC. Disabled and Female population data are currently unavailable.) 
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Research Implications, 1995 

Education Code section 51027 requires that the governing board of each community college district 
recognize transfer as one of its primary missions, and that an emphasis shall be placed on the 
preparation and transfer of underrepresented students. Mt. San Jacinto College found that although 
it places great importance on transfer, and has established a successful Transfer Center, more needs 
to be done to increase transfer rates, specifically among historically underrepresented groups and 
ethnic minorities, as defined by Division 6 of Title 5, Subchapter 4, Section 54220. 

At. Mt. San Jacinto College, Asians and Pacific Islanders are transferring at slightly higher rates than 
their representation in the community and at the college. African Americans are transferring on par 
with their representation (1993/94) though transfer rates are below representation figures for the two 
proceeding years. African Americans are also transferring at slightly higher rates than their 
representation in the community. Filipinos are transferring at rates very slightly under their 
representation in the college. Their representative percentage in the community cannot be 
determined from current census data. Hispanics are transferring at rates very slightly under their 
representation in the college and slightly below their representation in the community. Native 
Americans are transferring at much lower rates than their representation in the college and slightly 
below their representation in the community, though their representation in the college is slightly 
higher than within the community. Whites transfer at rates slightly lower than their representation in 
the college. 



Goal: To increase by 5% ayear the number of students who transfer 

Goal: To ensure the ethnic distribution of transfer students is within 2% of the 
enrollments four years earlier 



Research Implications, 1996 

Transfer rates are up less than 1% for African Americans and down less than 1% for Asian/Pacific 
Islanders and Filipinos. Hispanics experienced a 5% drop in transfer. Whites experienced a 3% 
increase in transfer. Although the College met its goal of ensuring the ethnic distribution of transfer 
students is within 2% of the enrollments four years earlier, the goal of increasing by 5% a year the 
number of students who transfer has not been met. The College must consequently increase its 
transfer efforts. 
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TRANSFER 
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MSJC Annual Review Model 



Student Equity goals and activities have become a component of MSJC ’s 
regular program review process. Each year, the Student Equity Committee, 
aided by the Office of Research, produces a Student Equity Report based on 
ongoing research and assessment of campus climate, access, and success. 
The Student Equity Committee seeks input from all college areas and 
maintains representative membership. 
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